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Summary 

The Minor ity Faculty Advancement  (N.J .S.A. 18A:72F-1 et  seq.) and 
the Minor ity Undergraduate Fellowship (N.J .S.A. 18A:72M-1 et  seq.) 
programs are known collect ively as the Minor ity Academic Career  (MAC) 
program.  MAC was administered by the Higher  Educat ion Student  
Assistance Author ity (HESAA) unt il 1999, when sta tu tory changes placed the 
program under  the aegis of the Commission  on Higher  Educa t ion .  The 1999 
amendments elimina ted the faculty advancement  program’s or igina l loan  and 
loan  redempt ion provisions; HESAA is responsible for  the phase-out  of 
exist ing redempt ion  agreements.  (The author ity’s rules a t  N.J .A.C. 9A:8-3 
per ta in to those or iginal provisions.)   

MAC seeks to increase diversity on New J ersey college and university 
campuses among both faculty and administ rators from histor ica lly 
disadvantaged minority groups.  The current  program has three components.  
A graduate component  provides fellowships and suppor t  services to eligible 
individua ls working towards their  doctora tes.  An incent ive hir ing component  
helps inst itut ions recru it  and h ire from histor ica lly disadvantaged groups.  
The undergraduate program ident ifies promising students from these groups 
and encourages them to pursue academic careers.   

The Commission on  Higher  Educat ion’s ru les for  the MAC program, 
N.J .A.C. 9A:17, a re set  to expire on  October  14, 2005, pursuant  to N.J .S.A. 
52:14B-5.1c.  Under  the cur rent  ru les, eligibility is rest r icted to minor it ies.  
The Commission proposes readopt ion of the ru les with amendments to reflect  
the evolut ion  of case law regarding raced-based preferences in  h igher  
educa t ion.  The Commission wishes to implement  MAC so that  it  serves the 
legit imate and const itu t iona lly defensible goa l of assist ing disadvantaged 
students in  obta in ing access to equa l educa t iona l oppor tunit ies and establish  
a  race-neutra l means of meet ing that  goa l.   

The ru les for  the MAC program are organized in  four  subchapters, as 
follows.   

Subchapter  1 descr ibes the purposes of the two sta tutory programs 
tha t  MAC encompasses; defines var ious t erms used throughout  the chapter ; 
cit es the phase-out  provisions of the enabling sta tu te; and out lines the 
funct ions of the MAC Program Advisory Commit tee, which include 
recommending candida tes for  both undergraduate and graduate MAC 
fellowships.  Proposed for  N.J .A.C. 9A:17-1.1 is a  race-neutra l descr ipt ion  of 
MAC program purposes to replace exist ing ru le t ext .  At  N.J .A.C. 9A:17-1.2, 
the defin it ion  of “minor ity” is proposed for  delet ion , consisten t  with  proposed 
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new provisions replacing the cur rent  prerequisit e of minor ity sta tus. Also 
proposed for  delet ion  is the defin it ion  of “eligible discipline” because it  is 
der ived from research  tha t  ident ified fields in  which minor it ies a re 
under represented, but  there is no comparable da ta  for  disadvantaged 
students.  In  addit ion , two minor  typographica l er rors would be corrected.  
The Program Advisory Commit tee’s responsibility to recommend eligible 
disciplines (N.J .A.C. 9A:17-1.3(c)2), is proposed for  delet ion .  

Subchapter  2 out lines the campus assistance grants, which provide 
graduate fellowships for  up to three years of doctora l study and a  possible 
four th year  to complete the disser ta t ion, as well as support  for  faculty 
mentors for  MAC fellows and regular  meet ings where students can network 
and learn  effect ive research  and teaching skills.  The rules present  deta ils of 
the doctora l fellowships, student  eligibility cr it er ia , the select ion process for  
graduate MAC fellows, and the responsibilit ies of inst itu t ions and the 
Commission.  Under  proposed amendments to the student  eligibility 
provisions a t  N.J .A.C. 9A:17-2.2(b), a  background of disadvantage would be 
required, instead of the cur rent  ru les’ membership in a  minor ity group; four  
a lt erna t ive ways to meet  the new requirement  a re specified.  The ru les for  
the disser ta t ion fellowship a re proposed for  revision by removing redundant  
language a t  N.J .A.C. 9A:17-2.2(c)1 and reit erat ing the disadvantaged 
background cr it er ia  a t  proposed N.J .A.C. 9A:17-2.2(c)3.  Reference to “eligible 
disciplines” is proposed for  delet ion  at  N.J .A.C. 9A:17-2.4(a)1.   

Subchapter  3 concerns the incent ive h ir ing grants, whereby an  
inst itut ion may redeem outstanding loans of an  eligible potent ia l new faculty 
member  or  administ rator  and be reimbursed by the Sta te.  The ru les out line 
requirements for  inst itut iona l par t icipat ion  and detail the processes by which 
an  inst itu t ion  reserves incent ive hir ing funds and applies for  reimbursement .  
Responsibilit ies of the newly h ired individua ls, or  beneficiar ies, and the 
Commission a re a lso presented.  Proposed amendments a t  N.J .A.C. 9A:17-
3.1(a) and (b) delete the t erm “minor ity” descr ibing the new hires for  whom 
incent ive h ir ing grants may be awarded.  Proposed for  addit ion  to beneficia ry 
responsibilit ies, a t  N.J .A.C. 9A:17-3.2(a), is a  background of disadvantage as 
specified at  proposed N.J .A.C. 9A:17-2.2(b)4.  The incor rect  t erm “host” 
descr ibing inst itu t ions eligible to par t icipa te in  the incent ive h ir ing 
component  of the MAC program is proposed for  delet ion  throughout  
subchapter  3.   

The provisions of subchapter  4 govern the undergraduate MAC 
fellowships, including student  eligibility cr it er ia ; the select ion process for  
undergraduate MAC fellows; student  eligibility cr it er ia ; the select ion  process 
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for  undergraduate fellows; the responsibilit ies of inst itu t ions, students, and 
the Commission; and deta ils of the undergraduate award.  Under  proposed 
amendments to the student  eligibility provisions a t  N.J .A.C. 9A:17-4.1(b), a  
background of disadvantage would be required, instead of the cur rent  ru les’ 
membership in a  minor ity group; three a lt erna t ive ways to meet  the new 
requirement  a re specified.  Reference to “ eligible disciplines” is proposed for  
delet ion a t  recodified N.J .A.C. 9A:17-4.1(b)1.   

As the Commission has provided a  60-day comment  per iod on  th is 
not ice of proposa l, th is not ice is exempted from the ru lemaking ca lendar  
requirement , pursuant  to N.J .A.C. 1:30-3.3(a)5.   

Socia l Impact  

 The ru les proposed for  readopt ion  main ta in implementat ion  of the 
components of the MAC programs.  The proposed amendments emphasize the 
sta tutory purpose of assist ing qualified disadvantaged individua ls in  
obta in ing access to equa l educa t iona l and employment  oppor tunit ies, toward 
the u lt imate goa l of grea ter  campus diversity.   Increased numbers of 
undergraduate and graduate students from disadvantaged backgrounds will 
enhance student  diversity in  New J ersey doctora l programs and, u lt imately, 
en la rge the pool of such individuals from which New J ersey inst itut ions of 
h igher  educa t ion can recru it  candida tes for  faculty and administ ra t ive 
posit ions.   

Economic Impact  

 The ru les proposed for  readopt ion  with amendments a llow inst itut ions 
to offer  as a  benefit  to new faculty and administ ra tors from a disadvantaged 
background moneys to help these new hires repay their  educa t ion-related 
loans.  An inst itut ion  receives a  grant  from the Sta te to reimburse the school 
up to $10,000 per  year  to a  maximum of $40,000 over  four  years for  an  
eligible new employee.  The ru les a lso enable New J ersey doctora l 
inst itut ions to offer  fellowship packages in  recru it ing ta len ted students from 
a  disadvantaged background into doctora l programs.  Required inst itut iona l 
cont r ibut ions augment  a  Sta te-funded st ipend of up to $17,000 per  year  and 
up to $3,000 in other  support  for  up to three years, with a  four th year  for  
MAC doctora l fellows who meet  cer ta in  disser ta t ion  requirements.  The 
program provides undergraduate MAC fellows with up to a  $2,000 st ipend 
and $500.00 in other  support  in  their  sen ior  year .   

Federa l Standards Sta tement  

The ru les proposed for  readopt ion  with amendments a re not  subject  to 
a  Federal st andards ana lysis under  Execut ive Order  No. 27 (1994) because 
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the Minor ity Academic Career  Program was established by New J ersey 
legisla t ion , is wholly supported by State appropr ia t ions, and is not  subject  to 
any Federa l requirement  or  standards.   

J obs Impact  

The ru les proposed for  readopt ion  with amendments will not  resu lt  in  
the generat ion or  loss of any jobs. 

Agr iculture Indust ry Impact  

The ru les proposed for  readopt ion  with amendments will have no 
impact  on the agr iculture industry. 

Regula tory Flexibility Sta tement  

A regula tory flexibility ana lysis is not  required because the ru les 
proposed for  readopt ion with  amendments do not  impose requirements on  
small businesses as defined by the Regulatory Flexibility Act , N.J .S.A. 
52:14B-16 et  seq.  The ru les per ta in  st r ict ly to public and to publicly funded 
independent  colleges and universit ies in  New J ersey, none of which qua lifies 
as a  small business because a ll have a t  least  100 fu ll-t ime employees.   

Smar t  Growth Impact  

The ru les proposed for  readopt ion  with amendments will have no 
impact  on the achievement  of smar t  growth  and the implementa t ion  of the 
Sta te Development  and Redevelopment  Plan .   

 

Full t ext  of the ru les proposed for  readopt ion  may be found in  the New J ersey 
Administ ra t ive Code a t  N.J .A.C. 9A:17.   

Full t ext  of the proposed amendments follows (addit ions indica ted in boldface 
thus; delet ions indicated in brackets [thus]): 

 



CHAPTER 17 

MINORITY ACADEMIC CAREER PROGRAM 

SUBCHAPTER 1.  INTRODUCTION 

9A:17-1.1 Author ity and purpose 

 (a ) [N.J .S.A. 18A:72F-1 et  seq. establishes the Minor ity Faculty 
Advancement  Program to increase the number  of minor ity faculty and 
administ rators with doctora tes in  cer ta in academic disciplines and to 
increase the representat ion  of minority faculty and administ rators with  
doctora tes a t  New J ersey colleges and universit ies.]  The Commission  on  
Higher  Educa t ion  is charged with implement ing Campus Assistance Grants, 
pursuant  to N.J .S.A. 18A:72F-1 et  seq., and Undergraduate Fellowships, 
N.J .S.A. 18A:72M-1 et  seq.  These programs have been  modified to meet  lega l 
requirements and to preserve the broad purpose of providing assistance to 
disadvantaged doctora l candidates and disadvantaged undergraduates who 
are in terested in pursu ing academic careers and new faculty from 
disadvantaged backgrounds.   

 1. – 2.  (No change.)   

 [(b) N.J .S.A. 18A:72M-1 et  seq. establishes the Minor ity 
Undergraduate Fellowship Program to ident ify and assist  academically 
t a len ted minor ity undergraduates a t  New J ersey colleges and universit ies 
who are in terested in  pursu ing academic careers in  cer ta in disciplines a t  New 
J ersey colleges and universit ies.]   

9A:17-1.2 Definit ions 

The following words and terms, when used in  th is chapter , sha ll have the 
following meanings, unless the context  clear ly indica tes otherwise: 

.  .  .   

[“Eligible discipline” means an academic field where minor ity faculty with  
doctora tes are under represented in  compar ison  with nonminor ity doctora l 
faculty, including, but  not  limited to, the physica l and life sciences, 
engineer ing, mathemat ics, management , computer  sciences, environmenta l 
science, and sta t ist ics.  “Eligible discipline” shall not , however , include the 
disciplines of law, medicine, or  dent ist ry except  under  the incent ive hir ing 
component  of MAC (N.J .A.C. 9A:17-3).]   

“Eligible inst itu t ion” means a  public inst itu t ion  of h igher  educat ion or  a  
pr iva te inst itu t ion  with a  public purpose as defined in the Independent  
College and University Assistance Act  (N.J .S.A. 18A:72B-15 [et  a l] et  seq.) 
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tha t  elects to par t icipate in  the incent ive h ir ing grant  component  of the 
Minor ity Faculty Advancement  Program.   

.  .  .   

“Faculty member ” means any person  employed fu ll-t ime by a  New J ersey 
inst itut ion of h igher  educa t ion  to perform pr imar ily t eaching, research, or  
administ rat ive dut ies.   

“Faculty mentor ” means any person  employed fu ll-t ime by a  New J ersey 
inst itut ion of h igher  educa t ion  to perform pr imar ily t eaching or  research  
dut ies who agrees to par t icipa te in  the Minor ity Faculty Advancement  
Program or  the Minor ity Undergraduate Fellowship Program and abide by 
a ll t erms and condit ions of such par t icipa t ion as set  for th  in  this chapter . 

.  .  .   

“Host  inst itu t ion” means a  public inst itu t ion of h igher  educa t ion or  a  pr iva te 
inst itut ion with  a  public purpose as defined in  the Independent  College and 
University Assistance Act  (N.J .S.A. 18A:72B-15 [et  a l] et  seq.) which  has 
au thor ity under  the laws of New J ersey to award doctora l degrees and which 
enters into an agreement  with the Commission, under  the Minor ity Faculty 
Advancement  Program, to provide inst itu t ional support  for  graduate MAC 
fellows pursuing doctora tes in  eligible disciplines and to disburse State 
campus assistance grants as set  for th in th is chapter .   

.  .  .   

[“Minor ity” means any U.S. cit izen or  permanent  resident  who is a  member  of 
a  racia l/ethnic group tha t  has been h istor ica lly disadvantaged in obta ining 
access to equa l educat iona l oppor tunit ies as designa ted by the U.S. 
Depar tment  of Educa t ion , Office of Civil Rights, namely, Afr ican Americans, 
Hispanics, na t ive Americans, Asians, and Pacific Islanders.]   

.  .  .   

“Sponsor ing inst itu t ion” means a  public inst itu t ion  of h igher  educa t ion or  a  
pr iva te inst itu t ion  with a  public purpose as defined in the Independent  
College and University Assistance Act  (N.J .S.A. 18A:72B-15 [et  a l] et  seq.) 
which has au thor ity under  the laws of New J ersey to award bacca laurea te 
degrees and which provides inst itut iona l suppor t  for  undergraduate MAC 
fellows as set  for th  in th is chapter .   

.  .  .   

9A:17-1.3 Program advisory commit tee 

 (a ) – (b) (No change.)  
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 (c) The Commit tee sha ll: 

 1. (No change.)   

 [2. Make recommendat ions to the Execut ive Director  regarding 
appropr ia te eligible disciplines;] 

 Recodify exist ing 3. – 4. as 2. – 3.  (No change in  t ext .)    

SUBCHAPTER 2.  CAMPUS ASSISTANCE GRANTS 

9A:17-2.2 Student  eligibility for  doctora l fellowships 

 (a ) (No change.)   

 (b) To qua lify as a  nominee for  a  MAC doctora l fellowship, an 
individua l sha ll: 

 [1. Be a  member  of a  minority group;] 

 [2.] 1.  Be admit ted or  enrolled as a  fu ll-t ime graduate student  
pursu ing a  doctora te [in  an  eligible discipline] a t  a  host  inst itut ion; 

 [3.] 2.  Demonst rate super ior  performance in previous academic 
work and graduate admissions t est ing; [and] 

 [4.] 3.  Show high in terest  and potent ia l for  success in  college 
teaching and academic research  or  administ ra t ion[.]; and  

 4. Be from a disadvantaged background, as demonst rated by inclusion 
in  a t  least  one of the following ca tegories: 

    i.  Meet  the requirements of N.J .A.C. 9A:11-2.4; 

   ii.  Be a  former  or  current  recipient  of a  New J ersey EOF 
Ar t icle III undergraduate or  graduate grant ; 

  iii.  Be a  student  who would have been eligible as an 
undergraduate for  a  New J ersey EOF Ar t icle III student  grant ; or  

   iv.  Be a  first -genera t ion  college student  whose immediate 
family is or  was eligible for  government  assistance and/or  educa t ional 
programs ta rgeted toward low-income and disadvantaged populat ions (TRIO, 
NJ  GEAR UP, free and reduced breakfast  programs, food stamps, or  a t  least  
one year  of Pell grants).   

 (c) To qua lify as a  nominee for  a  MAC disser ta t ion fellowship, an  
individua l sha ll: 
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 [1. Have been the recipient  of a  MAC doctoral study fellowship or , 
as fur ther  specified at  N.J .A.C. 9A:17-2.7(c), have been  a  pr ior  MAC program 
par t icipant ;] 

 [2.] 1.  Have successfu lly defended the disser ta t ion  proposa l; [and] 

 [3.] 2.  Have received permission from the disser ta t ion commit tee to 
proceed with  the disser ta t ion[.]; and    

 3. Be from a disadvantaged background, as demonst rated by inclusion 
in  a t  least  one of the following ca tegories: 

    i.  Meet  the requirements of N.J .A.C. 9A:11-2.4; 

   ii.  Be a  former  or  current  recipient  of a  New J ersey EOF 
Ar t icle III undergraduate or  graduate grant ; 

  iii.  Be a  student  who would have been eligible as an 
undergraduate for  a  New J ersey EOF Ar t icle III student  grant ; or  

   iv.  Be a  first -genera t ion  college student  whose immediate 
family is or  was eligible for  government  assistance and/or  educa t ional 
programs ta rgeted toward low-income and disadvantaged populat ions (TRIO, 
NJ  GEAR UP, free and reduced breakfast  programs, food stamps, or  a t  least  
one year  of Pell grants).   

9A:17-2.4 Inst itu t iona l responsibilit ies 

 (a ) A host  inst itut ion sha ll: 

 1. Offer  a  doctora l degree [in  a t  least  one of the eligible disciplines 
designa ted for  the MAC program]; 

 2. – 5.  (No change.)   

 (b) – (d) (No change.)   

SUBCHAPTER 3.  INCENTIVE HIRING GRANTS 

9A:17-3.1 Inst itu t iona l par t icipat ion   

 (a ) Incent ive h ir ing grants sha ll be awarded to reimburse eligible 
inst itut ions for  student  loan  redempt ion benefits provided by the inst itu t ion  
to [minor ity] faculty members or  administ rators from disadvantaged 
backgrounds with  doctora l degrees who are newly h ired for  fu ll-t ime 
employment .   

 (b) Only exist ing unpaid loan  ba lances on eligible student  loans a t  the 
t ime a  new [minor ity] faculty member  or  administ rator  is h ired pursuant  to 
(a ) above a re eligible for  redempt ion through th is program.   
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 (c) (No change.)   

 (d) Inst itu t ions tha t  receive incent ive h ir ing grants sha ll en ter  in to an 
agreement  with the Commission  to provide loan  redempt ion up to $40,000 
over  four  years, as follows: 

 1. – 2.  (No change.)   

 3. Each  inst itu t ion  sha ll determine the method and t iming of 
dist r ibut ion of loan redempt ion benefits to beneficia r ies, which may include 
direct  loan redempt ion payment(s) by the [host] inst itut ion to the lender .   

 4. (No change.)   

9A:17-3.2 Beneficia ry responsibilit ies 

 (a ) A potent ia l beneficia ry must  provide evidence tha t  as an 
undergraduate or  graduate students he/she is from a disadvantaged 
background, as demonst ra ted by inclusion  in a t  least  one of the following 
ca tegor ies: 

    i.  Meet  the requirements of N.J .A.C. 9A:11-2.4; 

   ii.  Be a  former  or  current  recipient  of a  New J ersey EOF 
Ar t icle III undergraduate or  graduate grant ; 

  iii.  Be a  student  who would have been eligible as an 
undergraduate for  a  New J ersey EOF Ar t icle III student  grant ; or  

   iv.  Be a  first -genera t ion  college student  whose immediate 
family is or  was eligible for  government  assistance and/or  educa t ional 
programs ta rgeted toward low-income and disadvantaged populat ions (TRIO, 
NJ  GEAR UP, free and reduced breakfast  programs, food stamps, or  a t  least  
one year  of Pell grants).   

 [(a )] (b) The beneficia ry sha ll provide such evidence as the [host] 
inst itut ion or  the Commission may require of payments on eligible student  
loan(s) in  accordance with  the t erms of the loan agreement (s) or  promissory 
note(s).   

 [(b)] (c) The beneficia ry sha ll provide such evidence as the [host] 
inst itut ion may require tha t  he or  she has redeemed some port ion  of the 
eligible student  loan(s) dur ing the academic year , unless the inst itu t ion  or  
the Commission  makes the loan redempt ion payment (s) direct ly to the 
lender , as indicated in  N.J .A.C. 9A:17-3.1(d)3 and 3.4(c), r espect ively.   

 [(c)] (d) The beneficia ry sha ll comply with a ll Federa l and State t ax laws 
and regulat ions regarding the addit iona l compensa t ion received from the 
[host ] inst itu t ion  or  the payment(s) to the lender (s) made by the [host ] 
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inst itut ion or  the Commission, if applicable, for  the purposes of redeeming 
eligible student  loans under  th is program. 

SUBCHAPTER 4.  UNDERGRADUATE FELLOWSHIPS 

9A:17-4.1 Student  eligibility 

 (a ) A MAC undergraduate fellow must  be nominated by a  sponsor ing 
inst itut ion.   

 (b) To qua lify as a  nominee for  a  MAC undergraduate fellowship, an  
individua l sha ll: 

 [1. Be a  member  of a  minority group;] 

. [2.] 1.  Be enrolled as a  fu ll-t ime undergraduate pursu ing a  
bachelor ’s degree [in  an eligible discipline] a t  a  sponsor ing inst itu t ion; 

 [3] 2.  (No change in t ext .)  

 [4.] 3.  Demonst rate a  potent ia l for  academic excellence based on  
per formance in previous academic work and rela ted act ivit ies, including a  
cumula t ive grade poin t  average of a t  least  3.0 based on  a  4.0 sca le; [and]  

 [5.] 4.  Show interest  in  pursu ing graduate educa t ion  and a  career  
as a  collegia te faculty member[.]; and   

 5. Be from a disadvantaged background, as demonst rated by inclusion 
in  a t  least  one of the following ca tegories: 

    i.  Meet  the requirements of N.J .A.C. 9A:11-2.4; 

   ii.  Be eligible for  a  New J ersey EOF Ar t icle III as an 
undergraduate student  grant ; 

  iii.  Be a  student  who would have been eligible for  a  New J ersey 
EOF Ar t icle III undergraduate student  grant ; or  

   iv.  Be a  first -genera t ion  college student  whose immediate 
family is or  was eligible for  government  assistance and/or  educa t ional 
programs ta rgeted toward low-income and disadvantaged populat ions (TRIO, 
NJ  GEAR UP, free and reduced breakfast  programs, food stamps, or  a t  least  
one year  of Pell grants).   

 


